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Roll No.                         Total No. of Pages : 02 
Total No. of Questions : 15 

MBA (2014 to 2017)      (Sem.–3) 
SOCIAL SECURITY & LABOUR WELFARE  

Subject Code : MBA-961 
Paper ID : [C1174] 

Time : 3 Hrs.                                                                      Max. Marks : 60 
 
INSTRUCTIONS TO CANDIDATES : 
 1. SECTION-A contains SIX questions carrying FIVE marks each and students has 

to attempt any FOUR questions.  
 2. SECTIONS-B consists of FOUR Subsections : Units-I, II, III & IV. Each 

Subsection contains TWO questions each carrying EIGHT marks each and 
student has to attempt any ONE question from each Subsection. 

 3. SECTION-C is COMPULSORY and consists of ONE Case Study carrying EIGHT 
marks.  

    

SECTION-A 

 Q1. Explain the concept of Labour Welfare. 

 Q2. Explain Social Assistance and Social Insurance. 

 Q3. Define competent authority as used in Minimum Wages act, 1948. 

 Q4. Define partial disablement and total disablement. 

 Q5. What was the purpose of passing the Employees' State Insurance Act, 1948? 

 Q6. Discuss the functions of I.L.O. 

 

SECTION-B 

Unit-I 

 Q7. Discuss the evolution of social security and labour welfare. 

 Q8. Explain the provisions relating to appeals under the The Payment of Wages Act, 1936. 

Unit-II 

 Q9. When is an employer liable and not liable to pay compensation for personal injury to a   
workman under the workmen Compensation Act, 1923?  

 Q10. Discuss the object and application of Payment of Bonus Act, 1965. 

www.FirstRanker.com www.FirstRanker.com

www.FirstRanker.com



www.F
irs

tR
an

ke
r.c

om

2 | M-70754  (S13)-1243 

Unit-III 

Q11. Discuss the various authorities established under the employees' provident fund act for the 

  administration of employees provident fund scheme.  

Q12. What do you mean by labour welfare? Distinguish between welfare work and social work. 

Unit-IV 

Q13. Discuss the agencies for administrating the labour laws in India.  

Q14. Write a note on: 

  a) Classification of labour welfare work 

  b) Evolution of Labour Welfare  

 

SECTION-C 

Q15. Case Study : 

  The Appellant is Insurance Company and two of the respondents are its employees. The 
other two are the trade unions representing the employees Insurance Company. In 
furtherance of certain demands for wage revision made by the employees in July 1997 the 
all the Insurance employees’ Association gave a call for an all-India strike on certain days, 
The Insurance Company issued a circular dated 23rd Oct. 1997 to its managers and agents 
directing them to deduct the wages of such of the employees who participated in the strike 
on the principles of “no work no pay”. There was 4 hours strike on 25th Jan. 1998. The 
Insurance Company issued an administrative circular dated 27th Jan. 1998 to its managers 
and its agents that such employees who participated in the 4 hours strike would be 
committing a breach of their contract of service and would not draw salary for the entire 
day. 

The employees struck for 4 hours on 29th Jan. 1998. On 16th Feb. 1999 the Insurance 
Company issued a circular to its managers and agents directing them to deduct the full 
day’s wages of such employees who had participated in the 4 hours strike. The respondents 
filed a writ petition for rescinding that circular. The petition was allowed. Hence the 
present appeal was made by the Insurance Company. 

  Questions: 

  a. Do you think that the Insurance Company is justified in suppressing such a legitimate 
mode of protest by an administrative circular. 

  b. Which all sections of Payment of Wages Act, 1936 are relevant in this case?  
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